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THE SPARK INSTITUTE RECOMMENDS SIMPLIFICATION AND
EFFICIENCY IN FEE DISCLOSURE TO 401(K) PARTICIPANTS

SIMSBURY, CT, July 23 – In a comment letter submitted to the Employee Benefits Security
Administration (EBSA) of the U.S. Department of Labor today, The SPARK Institute recommended
the development of simple, useful and cost efficient means of disclosing fee information to retirement
plan participants. To support that goal, The Institute outlined six guiding principles for EBSA to
consider in developing its participant fee disclosure guidance:
1. Fee information is only one of many data points and arguably not the most important one that
participants should consider in making investment decisions.
2. Over-emphasis on fees and expenses may lead to poor investment decisions, as well as lower
employee participation and contributions to employer sponsored retirement plans.
3. Participant fee disclosure must be short and simple to have any chance of being effective.
4. Only information that is reasonably likely to be read and influence the investment decisions of
otherwise passive participant investors in choosing among their plans’ investment options
should be included in any required disclosure.
5. Participants will ultimately bear the costs of any required disclosure and access to additional
information.
6. Fee disclosure requirements should neither favor any one retirement plan or investment
industry segment nor disrupt the current competitive balance among such service providers.
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“In essence, we believe that any investment information presented to participants should be in a
simple format and in plain English,” said Larry Goldbrum, General Counsel of The SPARK Institute.
“For the substantial majority of retirement plan participants, the most relevant and only investment fee
and expense information they need are: (1) the fund’s total expense ratio or cost of owning the
investment, and (2) any transaction based fees including the triggering events for such fees,” said
Goldbrum. “Any additional information, while possibly of interest or helpful to some, is of no use or
interest to the vast majority of plan participants and is more likely to confuse the average participant or
make what should be a simple disclosure more complex than is needed,” he said.
“We feel that this type of basic fee information, along with information about the type of
security, its objectives and historical performance, could be provided or made available to participants
in a one or two page fund fact sheet that facilitates comparison among all of the investment options in
a plan,” Goldbrum said. However, Goldbrum said that The SPARK Institute does not believe that a
standardized form or format for such disclosure should be mandated by any regulatory agency.
Another key point made in The SPARK Institute’s letter was a recommendation that EBSA
allow plan sponsors to satisfy any ongoing investment option disclosure requirements by making the
basic investment information available through a combined approach of “notice and access” to the
information by participants using the internet.
“We requested that any guidance provided by EBSA encourages electronic compliance so that
plan sponsors/administrators will be more willing to adopt this approach,” said Goldbrum. “The use
of the internet will substantially reduce printing and mailing costs, and internet-based information is
easier to maintain and update,” he said. For participants who prefer paper based information or who
are interested in more details than the typical plan participant, the additional information should be
available on request, he added.
The SPARK Institute’s complete comment letter may be found on its web site at
www.sparkinstitute.org.
The SPARK Institute is the leading voice in Washington for the retirement services industry.
Through the combined expertise of its member companies, The SPARK Institute provides research,
education, testimony and comments on pending legislative and regulatory issues to members of
Congress and relevant government agency officials. This disciplined process and resulting solutions
help shape America's retirement future.
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